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AATJ Membership

Membership registration: https:/www.aatj.org/membership (January 1 - December 31)

Quarterly newsletter, semiannual journal

Member rate for two annual conferences (ACTFL, AAS)

Professional development programs

Japanese National Honor Society (high school or college level)

National Japanese Exam

Membership in a regional or state Japanese language educators’ association
Teacher Awards

Special Interest Groups
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AATJ Teacher Awards [=] 3 3= [x]

e Awards are given annually in two categories:
o  K-12 Level Teacher Award E
o  Community College/College and University Level Teacher Award
e Nomination Deadline: June 30, 2024
e Eligibility:
o  Candidates must have three years’ teaching experience at the level for which they are nominated.
o  Candidates must hold a current membership in AATJ.

o  Nominators may be anyone familiar with the nominee's teaching (e.g., a colleague, administrator, parent, or
student).

o  Nominators who are teachers of Japanese (language, literature, culture, etc.) must be current members of
AATJ. No current AATJ board member is eligible to receive one of these awards.

e |nformation: https://www.aatj.org/prodev-awards



https://www.aatj.org/prodev-awards

Cheng & Tsui Professional Development Grants

Cheng & Tsui Publishers, the sponsor of the grant, will award $500 to the grant recipient(s).

Applicants for the Cheng & Tsui Professional Development grants should submit the following to AATJ:

1. An application describing how they would use the grant;
2.  The amount of subsidy requested and a proposed budget (included on the application form);
3.  Acurrent Curriculum Vitae.

Applicants must be current members of AATJ. Recipients are also asked to write a brief report after attending
the event for which they were awarded money, summarizing their experience and what they learned.

https://www.aatj.org/prodev-cheng-and-tsui/

Applications will be evaluated by a panel of reviewers selected by the American Association of Teachers of
Japanese and who have no professional or personal connections with applicants.
The application form and CV should be sent via e-mail attachment to aatj@aatj.org by September 1.


https://www.aatj.org/resources/prodev/CandTGrantApplicationForm.doc
https://www.aatj.org/prodev-cheng-and-tsui/
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Abstract: Based on the "Memorandum of Cooperation in Education" signed between the U.S. and
Japanese governments last May, the first U.S.-Japan High-Level Policy Dialogue on Education was
held in October 2023. At this dialogue, the Embassy of Japan presented the results of a survey
conducted by the Mid-Atlantic Association of Teachers of Japanese and raised issues surrounding
the shortage of Japanese language teachers. Included in the joint statement that was compiled was
the decision to strengthen efforts to support Japanese language education in the U.S. In this
presentation, we would like to share the latest developments and deepen the discussion with
teachers on realizing solutions to the shortage of Japanese language teachers.
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https://www.maatj.org/survey-results

MAATJ D iEEI5I (DMVI7)

AAREHE RIXE (K{HEEE #)The Japanese Language Education Roundtable

2020F ~2022F DRAY T —REZDOTAE Ik

(1) Business Taskforce: 2 surveys -Japanese companies in the DMV area and working
professionals who have learned the Japanese language and culture

(2) Japanese Education Taskforce: The Guides w/videos on how to become Japanese teachers
inK-12in DC,MD,VA A2+ A= 3 vyl a i
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Mid-Atlantic Association of Teachers of Japanese 10
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JOB LISTING
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JAPANFOUNDATION

LOS ANGELES

WWW. jflalc org/Jle -jobs
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Mid-Atlantic Association of Teachers of Japanese

Why Teach

Japanese?
@n

RAVEN SHOWALTER

Japanese Teacher at
Mary Baldwin University

My favorite thing about teaching
Japanese is being able to share my
passion and love for Japanese culture

with my students. ’ ’
-
CYNTHIA RINEHART
Japanese Teacher at

Great Falls Elementary School

’ ’My favorite part of my job is getting to
watch my students' minds open up
about other cultures. Language is what
connects us to each other and there is
nothing more valuable than that! ’ ’

Contact Us

MAATJ
Q_ http://maatj.weebly.com/

Higher Ed Questions
Tomoko Hoogenboom
& tmkhgnbm@umbc.edu

K-12 Level Questions
Noriko Otsuka
£ NLVANKEUREN@fcps.edu

Guide to Becoming
a Japanese Teacher
in DC, MD, VA

TEACH JAPANESE.
CULTIVATE
STUDENTS'

GLOBAL MINDS

wane

Mid Atlantic Association of
Teachers of Japanese
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AAT) "o
Japanese Programs S.O.S.=¥;r_-=

H®E AATJ PRESIDENT ANN JORDAN SENSEI Hft AUGUST 2021

CURRENT CHALLENGES IN JAPANESE LANGUAGE EDUCATION

Maintaining healthy programs and retaining and recruiting teachers has been a concern for the past several years, and not just in
Japanese language education. According to data gathered by the U.S. government, teachers’ unions, numerous education policy think
tanks, and media outlets, the need for teachers is now far exceeding the supply. In Japanese, we have seen the teacher shortage
coming for a while, with retirements increasing at the same time the pool of new teachers to replace them has become smaller and
smaller. Recent job postings have gone unfilled for long periods of time, placing survival of long-standing Japanese programs in
danger.

This situation was already worrisome, but the challenges of the pandemic have led many Japanese teachers to retire earlier than they
planned. It has also created financial burdens for schools that have led some schools, both K-12 and college, to begin reducing or
phasing out Japanese language programs or to consider doing so in the future.

WHAT CAN WE DO? S5.0.§!

Toaddress these challenges effectively, advocacy and support must begin early with pro-active measures for ALL programs. By the
time a teacher has sent the SOS distress call to AAT) and JFLA, a program may have passed the point of no return. But by approaching

the problemina more holistic way and rethinking what we mean by “S0S”, we can save more programs. So what do we mean by that?

SIS FOR (PRO-ACTIVE) STRATEGIES

You may be a dedicated, skilled teacher, but if no one outside of your classroom knows that, your program may not survive through
tough times. Quality is important, but so is marketing. Japanese is almost always a choice, and your program needs to be
good...better than the other choices. So always be thinking of how to share good news. Don’t wait until you're in trouble. In addition
to kuchikomi, there are some things you have to consider as part of the regular job of a Japanese teacher such as maintaining a high
profile so that people know about the great things going onin your program. Notice, | didn‘t say “classroom”. Your Japanese program
is more than your classroom (virtual or in-person). It is all of the experiences that students gain from taking Japanese from you. It's
alsovery important to be involved outside of Japanese, so that not only is your program vital to the school, but so are YOU!

~

HOW TO MAINTAIN A HIGH PROFILE (JUST A FEW EXAMPLES) -

© Publishanewsletter and make sure to share it w/parents,

* Beinvolved outside of your program

community, school administrators * Maintain communication with senpai of your program

o G bsite for your program (or h doit)and « Tootyour program’s horn! About cultural events, activities,
keep itupdated exchanges, JNHS, etc.
 Social media (Instagram, etc.) account for your Nihongo Program * Bringthec in, take th tothe

OF EVIDENCE

ennow is the time to start finding out. All of thi

me, make sure that you’re collecting evidence. That can be as simple as
evidence such as complimentary emails, news articles, school bulletin «
is, and photos of class activities and events, into a google folder.
1out how and when the program started should go into the folder. If you

Program history
Enrollment data
Student/parent surveys
Programaccolades

helpful «

ckly if we can cite specific details of your program.

yneed a support letter from JFLA or AATJ. We can write a much stronger

Photos
Involvement in JNHS

(PRO-ACTIVE) RETIREMENT STRATEGIES

is in your near future (5 or fewer years away), start planning now. It's really important to be
ed in finding your replacement so that the program you lovingly built can continue to thrive. Use

of local ARTJ affiliate colleagues, JET alum, former students, and others. You're now not only a
arketing specialist, you’ll have to become an HR director. When | knew that | would be retiring “ina
ren before | had made a final decision, | tapped into my own local network of Japanese teachers and
that | was thinking of retiring. The program the next teacher would inherit was strong, witha high
as stable and appealing enough to attract interest. If you are isolated and without a local network,

iighboring affiliates.

S FOR OPPORTUNITIES

rtunities, recognize them, value, and nurture them.
10l teachers of Japanese have heard their students say
apanese is like being in a family. This may be true to
‘or college as well. Because a high school Japanese
lly only has one, maybe two teachers at a school,
rrience something almost impossible in any other
y-learning and growing together with the same group
d the same teacher throughout all four years. No IB or
ieasure the value of this, but it’s HUGE. And it is filling
tional need that is so critical for young people,
low. Remember that you are not only building
vith your students and they with each other, but your
1building relationships.

DON'T MISS
OPPORTUNITIES TO:

teachers, so that they become invested in the
Nihongo program family

Invol dents/JNHS/Japan club members in
building & promoting the Nihongo program brand
Make your program accessible to ALL LEARNERS!
Take advantage of JFLA grants, events, other

fellow

pp! d share this info with site/di
admin

Be the best teacher you can be by participating in
ongoing professional development to keep your

teaching engaging and current.

ict

S ALSO FOR SUPPORT

lortant

toknow

to call for help. Some warning signs include:

2nd of decline in enroliment
duction of sections, even wheni
ttoffering a Japanese 1class, even temporarily

f these happen, or if something doesn’t seem right, be vocal. Ask questions, find out what’s going on. Is funding an issue?

1ok into applying for a JFLA program support grant. Be sure to give your local affiliate a heads up, so they can be ready to
needed.

»port stage is where having the backing of organizations like AATJ and JFLA matter. When teachers begin noticing signs of
1, some are hesitant to speak out or ask for help. They may he problem isn’t really “bad enough”.
sooner you contact us, the sooner we can help you to act strategically and pro-actively.

that

r from AATJ and JFLA to your administration signals to the decision makers that the eyes of a national organization are
d on their local Japanese program. It helps shift their thinking about the program as being small and specialized to one
sart of a larger entity. It also makes it alittle more difficult to operate in secret.

Contact
local
affiliate

AATJ will Affiliate/AAT/
ask for JFLA
inf coordinate
more info, gty
names of (letter to
key

admin,
people

Affiliate
officers can
contact
AATJ/JFLA

to ask for
letters of
support

Jnals that eyes of a national organizationare watching
ility to mobilize, pull other sources of support together quickly (affiliate, JFLA, local/state language teachers

ganizations, JNHS, etc
ER SOURCES OF SUPPORT LETTERY

matters:

urlocal AAT) affiliate, local and state language teachers assoc
HS Officers, students

pportive parents

mmunity partners

jou found this helpful. In future issues, we plan to feature S0S
trategies aimed at college programs. (This one was a bitmore |

https://www.aatj.org/advocacy/




T A HERE
7 Ae 5 B A E A



HARGREE X SBFORF

20234 58 BAREIOHBIZETLEHHOESE
2023F10A BHRHBB/NALAILBUERXTFE
20235128 RBER*ELRFHARER
20244 48 BAREKNEFEFH

BAREMARD-OHDHEEBEXI LR FAHEBIED-ODHNIREE



BRBOHEICEITH5HIRR

o 2023% 5A G7/LEBYIVMIADLE.
KM PRE (HF) LT h=—TU
VEBRENEERNICETIRZICESA.

o XHEFEHLEBENHDIELGLIRET. K
BECESE. MEOHFLE. 5FHFRY
MRAFICHITIHNEFREZRILTHELDIZ, |
A DR EEEE HICFHET S EEH
&Co

https://www.mext.go.jp/a_menu/kokusai/mext_00033.htm|

20



| BREENLALBEREE (2023%F10A8) |

DR UDCIZENWTEESN=E1RINALANJLE R EETIE.

(1) BRI LFEPETDFER.
(2) &8 3.

() RFEBRDFEXR.

(4) KM - EFEERE,

[SDOWTHRXDEFEDHEK - EHEDET
ERX TR




|
MAATJ - &
-
- Y i
“.. Home About Activities News Students Teachers Contact

Mid-Atlantic Association of Teachers of Japanese

BADKEEENKEOBEHECRIFITZECHT 3BRIRE

BEAODHEAABFROZD. BERCEFTERAVRENRAELTVET . SBECOLDIMRRNEL & BXEOBE - SUEZRIOFZ2HEN
HTLBTENEZSNET ., 2T PAAEFEEAREREIS (Mid-Atlantic Association of Teachers of Japanese, MAATJ) A XEODBF
EFERREEIARIC. HENEFTERVRENREORAELMOBERBICEOLDBRHEEZREFELTVBNCOVWTERBEEZITVELE. FL
R— MEKEOBFBRINHEEZEDRATVINZHELEDIZEDTY,

FAEME

B8 : BROKEEENKE L BROARFERERBICRIFIREZASMNCTS

#E . PHATEFEEEAZHETS (Mid-Atlantic Association of Teachers of Japanese, MAATJ)

FEE : Google FormTERk

H&HE  KEOBFREHRMEOXREHEBRE

733& 1 MAATY, AATJ (American Association of Teachers of Japanese), ZOMEAREHEERS « AEICA—IL. Z21—XALS—ETHRHENRE
AAR : 2022662898 (K) &£02R188 (&) =T

BHEE : 75REN83RDEE (REDEHREED) 2£HER 9



HRBEBENAURNIIVBERNGEHRFERA(20235F12A)

— In the year to come, the officials confirmed to:

e Continue efforts to promote student exchange through implementing ongoing
programs such as the Inter-University exchange project and scholarships;

e Expand exchange opportunities in STEM fields, specifically through JUSEC
scholarships for Japanese Fulbright participants;

e Increase opportunities for Japanese students to explore study abroad options
through student fairs to take place in Japan;

e launch the first courses under a pilot English Language Specialist program with
Kumamoto University to support the university’s new workforce development
curriculum for semiconductors;

e Cooperate on ways to support Japanese language study in the United States by
strengthening pathways for Japanese teachers, including maximizing exchange
opportunities at the K-12 level, mapping transferability of Japanese teaching licenses
to the U.S., prioritizing Japanese as a critical language, and expanding various
successful programs, such as J-LEAP, Fulbright Teaching Assistant Program, and
calling for the expansion of private initiatives such as ALLEX; and

* Reaffirm the importance of cooperation on pursuing increased exchanges for K-12
Japanese language teaching in the United States, including enhanced opportunities
for Japanese language teachers to build on their knowledge and skillsets via practical
experience in the United States.

https://www.mext.go.jp/a_menu/kokusai/mext_00033.html
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Japan, USS. craft measures to step up cooperation in education Kyodo 12.15.23
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LRI 1 This site is a government-approved information site for studying in Japan operated by the Japan Student Services Organization in
: 5 cooperation with the Ministry of Education, Culture, Sports, Science and Technology and the Ministry of Foreign Affairs.
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HOME / Search by short
Why study in
Japan ?

Search by short-term program
Planning studies

[ gt 2peas Ll aat apereta

in Japan
This system can search for short-term(less than a year) non-degree programs conducted by Japanese universities, that are not
based on exchange agreements with overseas educational insti s
+ Ploase be aware that this system doesn’t include all the schools in Japan, although keeping updated with the respective schools’
cooperation
Life in Japan For latest information, please contact each school directly

School name
Job & career
in Japan
Registered program
Undergraduate
Network
Graduate
Preparatory Japanese language courses for international students
Junior college
Other Other

Form of conduct

In-person *includes a hybrid program
Promotion video

Online only *able to complete the program without in-person meeting(s)
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Research
Undergraduate
Japanese studies

Scholarship
types

tuition
air fare
monthly stipend

Covered
expenses

Research Students
Scholarship

Research: ¥143,000 — ¥148,000
Application Deadline: May 24, 2024

Undergraduate/Japanese Studies:
¥117,000 — ¥120,000

Monthly stipend
amount

Application start January (Japanese studies)
time April (Research/Undergraduate)

Undergraduate Students
Scholarship

Application Deadline: June 7, 2024
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Q&A

Please complete this feedback form: https://forms.gle/RuKFiQgBbixVxQF49
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